
Warrant Article 2 
Multi-Year Contract with Hudson Police Employees Association 

VV' arrant Article 2 proposes a seven (7) year contract for the members of the Hudson Police Employees 
Association. 

This Association covers 51 employees. Employees in 1his Association include Patrol Officers, Master Patrol 
Officers, Detectives, Sergeants, Dispatchers and Record Clerks. 

This contract provides for a 0.0% cost of living adjustment in Years 1,2,3 and 4 and a 2.75% cost of living 
adjustment in Years 5, 6 and 7 (each). Eligible employees would also receive the appropriate step increases during 
the life of the contract on their anniversary date. 

This agreement changes the base insurance plan from the Blue CrosslBlue Shield N plan to the Blue CrosslBlue 
Shield Comp 100 plan, sets the Town/employee cost share at 80/20 and sets a fixed amount for the insurance opt 
out payment (also known as flex payments) for current employees and reduces the amount for future employees. 
This agreement will yield savings in future year's budgets. This contract would run from July 1,2010 to June 30, 
2017. 

This warrant article would add $0.00 to the tax rate in years 2011, 2012, 2013, 2014 and $0.06 to the tax rate in 
2015, $0.05 to the tax rate in 2016, $0.05 to the tax rate in 2017. 

The Board of Selectmen has recommended this contract 5-0. 

The Budget Committee has recommended this contract 10-0. 



Warrant Article 3 
Multi-Year Contract with Hudson Highway Union 

\\,Tarrant Article 3 proposes a four (4) year contract for the members of the Hudson Highway Union. 

This Union covers 24 employees. Employees in this Union include Truck DriverlLaborers, Equipment Operators, 
Traffic Technician, Operations Assistant, Mechanic, and Foremen. 

This contract provides for a 0.0% cost of living adjustment in Years 1,2,3 and 4. An additional step has been 
added to the Step Schedule (Step 7). Employees would receive this step on their tenth anniversary of employment 
with the Town. Eligible employees would also receive the appropriate step increases during the life of the contract 
on their anniversary date. 

This agreement changes the base insurance plan from the Blue CrosslBlue Shield JY plan to the Blue CrosslBlue 
Shield Comp 100 plan, sets the TownJemployee cost share at 80/20 and sets a fixed amount for the insurance opt 
out payment (also known as flex payments) for current employees and reduces the amount for future employees. 
This agreement will yield savings in future year's budgets. This contract would run from July 1,2013 to June 30, 
2017. 

This warrant article would add $0.00 to the tax rate in 2014, $0.02 to the tax rate in 2015, $0.00 to the tax rate in 
2016 and $0.00 to the tax rate in 2017. 

The Board of Selectmen has recommended this contract 5-0. 

The Budget Committee has recommended this contract 10-0. 



Warrant Article 4 
Multi-Year Contract with Hudson Police, Fire and Town Supervisors Association 

Warrant Article 4 proposes a four (4) year contract for the members of the Hudson Police, Fire and Town Supervisors 
Association. 

This Association covers 27 employees. Employees in this Association include Police Captains and Lieutenants, 
Deputy Fire Chiefs and Fire Captains, the Town Engineer, Town Planner, Assistant Assessor, Highway Supervisor, IT 
Specialists and Town Accountant. 

This contract provides for a 0.0% cost of living adjustment in Years 1,2, and 3 and a 1.5% cost of living adjustment in 
year 4. An additional step has been added to the Step Schedule (Step 7). Eligible employees would receive a step on 
their anniversary date. 

This agreement changes the base insurance plan from the Blue CrosslBlue Shield JY plan to the Blue CrosslBlue Shield 
Comp 100 plan, sets the Town/employee cost share at 80/20 and sets a fixed amount for the insurance opt out payment 
(also known as flex payments) for current employees and reduces the amount for future employees. This agreement 
will yield savings in future year's budgets. This contract would run from July 1,2011 to June 30, 2015. 

This warrant article would add $0.00 to the tax rate in 2012, $0.00 to the tax rate in 2013, $0.00 to the tax rate in 2014 
and $0.03 to the tax rate in 2015. 

The Board of Selectmen has recommended this contract 5-0. 

The Budget Committee has recommended this contract 10-0. 



Warrant Article 5 
Multi-Year Contract with Hudson Support Staff Union 

V{arrant Article 5 proposes a six (6) year contract for the members of the Hudson Support Staff Union, AFSCME Local 
1801. 

This Union covers 20 employees. Employees in this Union include Deputy Town ClerkITax Collectors, Senior 
Accounting Clerk, Administrative Aides, Custodians, Human Services Specialist, Permit Technician, Appraisal 
Technician, Inspectors and Utility Clerks. 

This contract provides for a 0.0% cost of living adjustment in Years 1,2,3,4,5 and 6. An additional step has been 
added to the Step Schedule for each grade in year 5 and an additional step has been added to the Step Schedule for each 
grade in year 6. Eligible employees would receive a step on July 1,2014 and July 1,2015 in lieu of an anniversary 
step. 

This agreement changes the base insurance plan from the Blue CrosslBlue Shield JY plan to the Blue CrosslBlue Shield 
Comp 100 plan, sets the Town/employee cost share at 80/20 and sets a fixed amount for the insurance opt out payment 
(also known as flex payments) for current employees and reduces the amount for future employees. This agreement 
will yield savings in future year's budgets. This contract would run from July 1,2010 to June 30,2016. 

This warrant article would add $0.00 to the tax rate in 2011,2012,2013,2014 and $0.01 to the tax rate in 2015 and 
$0.01 to the tax rate in 2016. 

The Board of Selectmen has recommended this contract 5-0. 

The Budget Committee has recommended this contract 10-0. 



Warrant Article 6 
Multi-Year Contract with Hudson Fire Fighters Union 

v-.r arrant Article 6 proposes a seven (7) year contract for the members of the Hudson Fire Fighters Union, IAFF Local 
3154. 

This Union covers 35 employees. Employees in this Union include FirefighterIEMT's, FirefighterlParamedics, Fire 
Lieutenants, Dispatchers and the Fire Inspector. 

This contract provides for a 0.0% cost of living adjustment in Years 1,2,3,4,5,6 and 7. Adjustments were made to 
the wage (step) scale to bring the wage scale into parity with similar communities in our area. A majority of unit 
ml;!mbers will receive one step on the last day of year 7 (Fiscal Year 2016). 

This agreement changes the base insurance plan from the Blue CrosslBlue Shield JY plan to the Blue CrosslBlue Shield 
Comp 100 plan, sets the Town/employee cost share at 80/20 and sets a fixed amount for the insurance opt out payment 
(also known as flex payments) for current employees and reduces the amount for future employees. This agreement 
will yield savings in future year's budgets. TIlls contract would run from July 1,2009 to June 30, 2016. 

This warrant article would add $0.00 to the tax rate in 2010,2011,2012,2013,2014 and $0.04 to the tax rate in 2015 
and $0.04 to the tax rate in 2016. 

The Board of Selectmen has recommended this contract 5-0. 

The Budget Committee has recommended this contract 10-0. 



Warrant Article 7 
Wage and Benefit Increase for Town Clerk/Tax Collector 

\\tarrant Article 7 proposes a 2.75% wage increase for the Town Clerk! Tax Collector. 

This is an elected position and requires a vote at Town Meeting to change the salary. 

The annual salary for this position is currently $52,403. This article would raise the annual salary to 
$53,844, which is an increase of $1 ,441. The balance of $266 is raised for FICA and pension costs. 

The last time the salary for this position was increased was at Town Meeting in March 2007. 

The current Town Clerk!Tax Collector has held the position since July 2007. 

This warrant article would add less than $0.01 to the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 10-0. 



Warrant Article 8 
Wage and Benefit Increase for Non-Union Employees 

-vvrarrant Article 8 represents a 2.75% wage increase for the following 8 non-union employees; Town 
Administrator, Police Chief, Fire Chief, Road Agent, Finance Director, IT Director, Recreation 
Director and the Executive Assistant to the Board of Selectmen. 

This article seeks to raise $21,970. Of that amount, $18,127 represents the increase in salaries and 
$3,843 represents the increase in FICA and pension costs. 

Most of these employees last received a salary increase in July, 2011. 

This warrant article would add $0.01 to the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 9-0-1. 



Warrant Article 10 

Sewer Fund Operating Budget 

V\Tarrant Article 10 raises and appropriates $1,665,684 for the operation of the Town's Sewer Utility. 

This appropriation has been included in the Operating Budget warrant article in previous years but has 
been placed on its own warrant article by the Board of Selectmen so that the voters have greater 
visibility to the appropriations necessary to operate the Sewer Utility. 

The Sewer Utility is funded by Sewer user fees and charges. There are no changes to the sewer rates for 
fiscal Year 2015. 

The default budget for the Sewer Utility is $1,649,375 should this article fail to pass. 

This warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 10-0. 



Warrant Article 11 

Water Fund Operating Budget 

V\.rarrant Article 11 raises and appropriates $3,871,757 for the operation of the Town's Water Utility. 

This appropriation has been included in the Operating Budget warrant article in previo,us years but has 
been placed on its own warrant article by the Board of Selectmen so that the voters have greater 
visibility to the appropriations necessary to operate the Water Utility. 

The Water Utility is funded by Water user fees and charges. There are no changes to the water rates for 
fiscal Year 2015. 

The default budget for the Water Utility is $3,800,846 should this article fail to pass. 

This.warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 10-0. 



Warrant Article 12 

Establish Senior Citizen Activities Revolving Fund 

-v\r arrant Article 12 is for the establishment of a Revolving Fund for the purpose of providing 
activities and services for Hudson Senior Citizens. 

Revenues received and fees paid for activities and services by participants will be deposited into the 
frmd and the expenses for providing those activities and services will be paid from this fund. The 
n10ney in this fund shall also be allowed to accumulate from year to year and will not lapse at the 
end of the year. 

The Town Treasurer maintains custody of the revolving fund. 

This revolving fund can only be spent to provide programs and services for Hudson's Senior 
Citizens. 

This warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 



Warrant Article 13 

Establish Hudson Cable TV Revolving Fund 

Vi arrant Article 13 is for the establishment of a Revolving Fund for the purpose of providing cable 
television access for public, educational and government use. 

Revenues received from cable franchise fees will be deposited into the fund and the expenses for 
operating the cable utility will be paid from this fund. The money in this fund shall also be allowed 
to accumulate from year to year and will not lapse at the end of the year. 

The Town receives over $300,000 in cable franchise fees per year. 

The Town Treasurer maintains custody of the revolving fund. 

This revolving fund can only be spent to provide cable television access for public, educational or 
governmental use. 

This warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 



Warrant Article 14 

Establish Capital Reserve Fund for Major Repairs for Town Buildings 

W'arrant Article 14 is for the establishment of a Capital Reserve Fund for the purpose of repairing or 
replacing major structural components or systems for Town buildings. 

Capital Reserve Funds allow the Town to save for large expense items therefore minimizing future 
increases to the tax rate. 

The warrant article establishes the fund with an initial $1 appropriation. 

As our facilities age, the Board of Selectmen is proposing that a capital reserve fund be established 
and future funds be put aside in anticipation of these repairs and replacements for items such as 
roofs, heating and cooling systems, etc. 

This warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 10-0. 



Warrant Article 15 

Establish Capital Reserve Fund for Recreation Equipment 

Vi arrant Article 15 is for the establishment of a Capital Reserve Fund for the purpose of 
ilnproving/renovating and replacing equipment at Town recreation facilities. 

Capital Reserve Funds allow the Town to save for large expense items therefore minimizing future 
increases to the tax rate. 

This warrant article would establish the fund with an initial $5,000 appropriation. 

P\.s our recreation equipment ages at our parks and playgrounds, the Board of Selectmen is proposing 
that a capital reserve fund be established and funds be put aside in anticipation of improvements or 
renovations and repairs to Benson Park, Robinson Pond, Merrifield Park, etc. 

This warrant article has less than a $0.01 impact on the tax rate. 

The Board of Selectmen has recommended this article 5-0. 

The Budget Committee has recommended this article 10-0. 



Warrant Article 16 

Establish Recreation Field Construction Capital Fund 

Vll arrant Article 16 is for the establishment of a Capital Reserve Fund for the purpose of constructing 
and upgrading field space for recreation programs. 

Capital Reserve Funds allow the Town to save for large expense items therefore minimizing future 
increases to the tax rate. 

The warrant article establishes the fund with an initial $1 appropriation. 

The Board of Selectmen is proposing that a capital reserve fund be established and future funds be put 
aside with the goal of constructing additional recreation fields for activities such as soccer and lacrosse 
and to allow for the upgrade of our current fields to meet recreation program demands. 

This warrant article has no impact on the tax rate. 

The Board of Selectmen has recommended this article 4-1. 

The Budget Committee has recommended this article 8-2. 


